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The MISSION of the Commission on Law Enforcement Standards and Training
is to increase the competency of law enforcement officers in the State of
Arkansas by providing professional standards for employment and
training, sponsoring/conducting training or stimulating studies
and research designed to improve the administration of

law enforcement.

Arkansas Law Enforcement Training Academy
6373 Hussey Road
East Camden, AR 71701

P.O. Box 3106
East Camden, AR 71711

(870) 574-1810
www.clest.org

From The Director



“We’ll leave the light on for you

The famous quote from Tom Bodett, is now an understatement at ALETA. When I was
appointed as Executive Director of the Arkansas Commission on Law Enforcement Standards and
Training, I realized there were many goals to be obtained. Myself, and our entire staff began to work
and network with other agencies to analyze what our agency excelled in and what are deficiencies
were as well. After numerous facility upgrades, improved training curriculum with the addition of
more Specialized courses. Not only is the light on for you at ALETA, it is shining brighter than ever.

With careful budgeting of the generous funds allocated to our agency from Governor Mike
Beebe and Arkansas Attorney General Dustin McDaniel our goals have become accomplishments.
The goals we have obtained have now become a vehicle to move our mission forward. That mission
is to provide the Law Enforcement community in Arkansas an agency that can be depended on to
supply the quality training needs of Officers in our state. Our agency is very adamant in being a
source of expertise for Law Enforcement agencies in Arkansas.

New classes are on the horizon. A Tactical Emergency Vehicle Operations Course has been
developed and is designed to introduce the Officer to the concept of using the police vehicle as a
tactical platform when dealing with deadly force threats ranging from traffic stops to active shooter
situations.

A Search and Rescue Course aimed at providing officers with skills to improve outcomes
when responding to reports of lost children and adults. Medical-Legal training for coroners is
currently being developed by ALETA staff and other involved parties. DWI/Standardized Field
Sobriety Testing training is planned by ALETA and will be added to the basic training curriculum
and offered as a specialized course. Behind the Badge: Survival Training for Women in Law
Enforcement will be offered in the near future.



ALETA is also working to acquire new training technology as it becomes available. New IR
Tactical Equipment has been added that will allow officers to participate in dynamic use of force and
firearms accuracy training. This equipment will be utilized in tactical response and active shooter
training and may be used in any environment. In addition, a new computer/video based use of force
training system will be purchased in the near future to replace the existing MILO system. This
system will be used at ALETA and will improve on-site training provided to agencies.

Over the next few months, the Arkansas Commission on Law Enforcement Standards and
Training, in cooperation with the Arkansas Att
management system developed by Envisage Technologies of Bloomington, IN called the ACADIS
Readiness Suite. This new system will replace our current main frame based system that houses the
certification and training records of all the law enforcement officers in the state. Unlike our current
system, the ACADIS Suite will also handle the operations of the Arkansas Law Enforcement Training
Academy and provide a secure website for all the agencies in the state to be able to view the training
and certification records of current employees, view and register for all training courses offered
around the state and submit standards forms (F-1, F-4, etc.) electronically. This new system will
increase our operational efficiency by greatly reducing our handling of paper documents,
streamlining our Academy operations and eliminating the redundant record entry of the current
system. We are very excited about the new opportunities and services this system will allow us to
provide Law Enforcement Agencies as we continue our mission to better serve the public.

Yes, our light is left on for you, and brighter than ever.

Ken Jones

Executive Director



Commission on Law Enforcement
Standards and Training

The Arkansas Commission on Law Enforcement Standards and Training consists of ten
members who are committed to maintaining dynamic training and certification programs for the
State of Arkansas. The Commission forms a diverse group of city, county and state
administrators, professional educators, law enforcement and public members representing the

private sector.

The Governor directly appoints all the Board members.

The Board meets quarterly to:

Establish standards and regulations

Promulgate rules and regulations according to Arkansas Statutes

Require the submission of reports and information agencies within the state
Establish minimum selection and training standards for admission as a law
enforcement officer

Establish curriculum requirements for preparatory in-service and advanced courses
or schools operated by or for the state and its political subdivisions for the purpose
of training recruits for law enforcement

Consult and cooperate with others concerning the development of police schools,
programs, and courses of instruction

Approve of institutions and facilities to be used for the specific purposes of training
law enforcement officers

Adopt rules and minimum standards for schools for law enforcement

Make and encourage studies of police administration

Conduct and stimulate research by public and private agencies designed to
improve law enforcement

Make recommendations concerning matters within its purview pursuant to its
regulations

Make evaluations as may be necessary to determine if governmental units are
complying with the provision of its regulations

Enter into contracts or do such things as may be necessary and incidental to the
administration of its rules and regulations



Commission Members

Chief Robert Harrison

Chairman
Chief
Texarkana Police Department
Sheriff R. “Buteih” M Chief Percy Wilburn

Vice Chairman Lake Village P.D.
Howard County
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Commissioner Municipal Police Association
Mr. B. H. Reeves Sheriff Doc Holladay

Commissioner Pulaski County
Dr. James Golden Mr. Cecil M. Greene Jr.
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UALR
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M ission Statement

To encourage increasing the professional
competency of law enforcement officers in the
State of Arkansas by providing standards for
employment and training, by providing, sponsoring,
or conducting training and by conducting or
stimulating studies and research designed to
improve the administration of law enforcement and
implementingthe Co mmi ssi on’

s recg
Objectives

QD The objectives of the training academy
continues to be, “

instruction of state, county, municipal

and other | aw enfor
(2) The objective of the Standards Division
is to continue to upgrade law
enforcement through assistance to
municipal, county, and state agencies in
training and the certification of law
enforcement officers employed by the
agencies both full-time and part-time.

the
law

3) To encourage increasing
professional competency  of
enforcement officers.

(a) By establishing minimum
standards for employment and in
continued employment including
minimum standards of
education, physical, emotional,
intellectual and moral fitness,
and such other matters that
relate to the competence and
reliability of persons seeking
employment and in continued
employment within the public
law enforcement service.

(b) By establishing minimum
standards for the training of law
enforcement officers.

By providing, sponsoring, or
coordinating law enforcement
training courses.

(4) To conduct or stimulate studies and
research designed to improve law
enforcement  administration and law

enforcement within the state and assist in
the  implementation of  Commission
recommendations.

Goals

To professionalize
through education,
standards.

law enforcement officers
training and employment

The immediate goal is to provide technical and
specialized training courses to meet the needs of
the ever-changing problems that confront law
enforcement officers in their daily activities. We
must be sensitive to the needs of the Arkansas
Law Enforcement Officers in the areas of training
that are not readily available to them through other
sources.

The long-range goal for training is to continue to
up-grade the Basic Police Training Course for Full-
time Law Enforcement Officers and Part-time | Law
Enforcement Officers at ALETA and continue to
up-grade Part-time Il and Auxiliary Law
Enf or cement pabitiesfthroogh maré in- «
depth training.



ALETA.-PROUD TO SERVE ARKANSAS’

LAW ENFORCEMENT OFFICERS

Over the past 51 years, The Arkansas Law Enforcement
Training Academy has grown from a small advisory
board certifying law enforcement personnel to a state
agency academy responsible for professional training,
standards, and certifica
enforcement officers.

The Arkansas Law Enforcement Training Academy was
established by the 1963 Arkansas General Assembly
with the passage of Act 526. No funds were
appropriated for the operation of the Academy at that
time. For the next two years, concerned and interested
law enforcement administrators worked diligently toward
establishing an academy which would provide
professional training to law enforcement officers in the
state.

In 1965, Act 514 provided the necessary appropriations
for the operation of the Academy. In that year, also, Act
172 amended the act which originally created the
Academy and placed it under the supervision and the
direction of a board composed of three members
appointed by the Governor.

In July, 1965, Robert S. Moore, Hollis Spencer, and Carl
L. Miller were appointed as the first commissioners. The
first director, George V. Armstrong , was selected in
August, 1965.

For many months the Academy had no permanent
location. Classes were conducted in various locations
throughout the state where suitable facilities could be
obtained. The first temporary facilities were obtained
through a contract with the Parks and Publicity
Department for Hardison Hall on Petit Jean Mountain.

The first Academy class was a Supervisory Training
Course presented October 18 — 29, 1965, at Hardison
Hall. It was attended by thirty-three (33) officials.

It soon became apparent that the Academy needed full-
time facilities of its own in order to fulfill its obligations.
Various locations were considered. The possibility of
locating in Camden was discussed in the latter part of
1965 and early 1966.

Land, which was owned by the United States
Government and utilized as the Shumaker Ordinance

Plant, was converted to private enterprise by Brown &
Root of Houston, Texas. It was decided that a portion of
this land would be donated to the State Department of
Education with the understanding that 13.6 acres would
be used for a Law Enforcement Training Academy. As
a result, the academy was provided with permanent
facilities at East Camden. The original structure, which
is a part of the current facility, was formerly utilized as
Bachelor Officers Quarters at the Naval Depot. It was
modified and converted to provide food, lodging and
training to law enforcement officers of the State.

The International Paper Company donated to the
Arkansas Law Enforcement Training Academy 56.9
acres adjoining the Arkansas Law Enforcement Training
Academy property in 1971. On August 26, 1986, 2.21
acres were donated to the Academy by Highland
Resources Incorporated, formerly known as HRI
Resources, Inc. This increased the total acreage to
72.71 acres, more or less.

Class 68-A was the first class to be conducted in the
Camden facility. The three-week course was conducted
January 28 — February 16 and was composed of 34
officers.

There were many changes at the Academy during the
following months and years. A variety of courses were
offered to meet the training needs of state, county,
municipal and other law enforcement officers. For a
time, a mobile classroom was utilized for instruction in
various parts of the state where no facilities were
available.

In the early 1970 s, it
facilities were inadequate. Plans were made and
approved for the construction of new facilities valued at
1.3 million dollars. This project was completed in March
1976.

The Academy continues to provide Basic Training for
new officers and Specialized Training for certified police
officers at its facility near East Camden while providing
Field Training classes as requested around the state.

The Executive Commission on Law Enforcement
Standards was created by House Bill 577 enacted by
the Seventieth General Assembly which was signed
by Governor David Pryor on March 18, 1975.



It became known as Act 452 of 1975 and later compiled
as AR Statute Ann. 42-1001-1009, presently Arkansas
Code of 1989 Ann. 12-9-101 — 12-9-109.

The Act granted the Executive Commission the power to
establish reasonable minimum standards for selection
and training of law enforcement officers in Arkansas, to
certify officers as being qualified by training and
education, to examine and evaluate instructors and
courses of instruction and certify extent of qualification
respectively.

The Commission was composed of five members
appointed by the governor to five year terms which were
staggered. Act 452 requires the Commission to meet
formally at least four times a year, adopt rules and
regulations to govern its operations, select one of its
members as chairman and is authorized to enter into
contracts or do such things as may be necessary and
incidental to the administration of the Act.

The Minimum Standards became effective January 1,
1978.

Act 45 of 1981 abolished the Department of Public
Safety and transferred the Arkansas Law Enforcement
Training Academy from that agency to the newly created
Arkansas Commission on Law Enforcement Standards
and Training. The same Act abolished the Executive
Commission on Law Enforcement Standards and
transferred that agency to the Arkansas Commission on
Law Enforcement Standards and Training. The Act
became effective on July 1, 1981.

On July 13, 1981, Governor Frank White appointed
seven (7) commission members as the Arkansas Law
Enforcement Standards and Training Commission. Dr.
Larry Wiliams, Jonesboro; Chief John Bultler,
Department of Public Safety, Texarkana; Mr. Harry
Brown of Stephens; Mr. Ira Files of Kingsland; Sheriff
Don Rystrom, Benton Coun
Brasse | | of Jefferson County
Simpson of the Little Rock Police Department. Mr. Ira
Files was replaced on the Commission in 1982 by Mr.
Carl Cathey of Thornton. Mr. Jerry Sale of Piggott was
appointed as a Senior Citizen member on August 8,
1983.

On January 14, 1984, the term of Commission member
Harry Brown of Stephens expired and shortly thereafter,
Sheriff Don Rystrom left office. These positions were
filled on Ma y 18, 1984,
appointment of Sheriff Joe Paul King of Cleveland
County, to fill the vacancy of Sheriff Don Rystrom and
the appointment of Mr. Salvador Gutierrez of
Jacksonville to the position formerly occupied by
Mr. Harry Brown.

Mr. Elvis Sherrill was appointed in 1985 to replace
Mr. Carl Cathey, whose term had expired.

On January 14, 1986, the term of Sheriff Joe Paul King
expired and he was reappointed to a new term.

Chief Walter E. “Sonny” S|
after retiring from the Little Rock Police Department and
was replaced by the appointment of Chief Bill Young of
Fort Smith on August 18, 1986.

Dr. J. Larry Willams was elected Chairman of the
Commission and Chief John Butler of Texarkana was
elected Vice-Chairman.

On January 14, 1987, t he term of She
Brassell expired and he was reappointed to a new term.
Chief Bill Young of Fort Smith retired and resigned his
position as a commission member on October 30, 1987.

Chief Wayne Hicks of the Van Buren Police Department
was appointed by Governor Bill Clinton on November
18, 1987, to the Commission to fill the vacancy created
by the resignation of Chief Bill Young.

On January 14, 1989, the term of Dr. J. Larry Williams
expired and was replaced by the appointment of Dr.
Mary Parker. Mr. R.S. McCullough was appointed on
January 23, 1989, to fill the position vacated with the
resignation of Mr. El vis ¢
expired January 14, 1992.

On February 14, 1989, Chief John Butler of Texarkana
was elected as Chairman of the Commission and Sheriff
W. C. “Dub” Brassel|l of Je
Vice-Chairman.

On January 16, 1990, Chief John Butler of Texarkana
and Mr. Jerry Sale were reappointed to new terms that
expired on January 14, 1997. Chief Butler retired and
resigned from the Commission on June 19, 1990, and
was replaced in July, 1990, by Chief Richard Thomas of
the Hope Police Department.

The Commission, on July 10, 1990, elected Sheriff W.C.
“Dub” Brassell as Chair ma
as Vice-Chairman.

Commissioner Jerry Sale died on December 30, 1990.

Mr. Bobby Hilderbrand was appointed to the
Commission January 14, 1991, to replace Salvador
Gutierrez whose term had expired. Mr. George Cook
was appointed to the Commission February 13, 1991, to
replace Mr. Jerry Sale.

Chief Kyn Wilson was appointed to the Commission
February 13, 1991, and replaced Chief Wayne Hicks
who had resigned from the Commission.

The Commission elected new officers on November 5,
1991, and elected Sheriff W.C. “Dub” Br as:c
term as Chairman and Sheriff Joe Paul King to another
term as Vice-Chairman.



Mr. Willard Proctor was appointed to the Commission on
January 14, 1992, to replace Mr. R. S. McCullough.

Saline County Sheriff Judy Pridgen replaced Cleveland
County Sheriff Joe Paul King whose term had expired
and Mrs. Eleanor Anthony replaced Mr. George Cook,
May 3, 1993. Dr. Jeffery T. Walker replaced Dr. Mary
Parker who resigned July 16, 1993.

Officer Don Johnson of the Texarkana Police
Department was appointed as a member August 24,
1993, as a result of Act 109 of 1993, that designates the
President of the Arkansas Municipal Police Association
as a member of the Commission to serve during his one
year term as president.

Sheri ff bW. CBr a‘sDsue | |
term through January 14, 2001.

wa s re

Chief Bob Johnston replaced Chief Richard Thomas.
Captain Gary Ashcraft replaced Don Johnson as
President of the Municipal Police Association, August 9,
1995.

Chief David Muniz was appointed to the Commission,
Sept. 20, 1995, to replace Chief Kyn Wilson whose term
had expired.

Dr. Jeffery Walker was reappointed to a new term
through January 14, 2003.

Sergeant A. Glenn Mixon replaced Captain Gary
Ashcraft as President of the Municipal Police
Association and was appointed to the Commission,
October 3, 1996.

Mr. Dick Homan was appointed to the Commission,
January 23, 1997, to replace Mr. Willard Proctor whose
term had expired.

Chief Robert Harrison was appointed to the
Commission, February 6, 1997, to replace Chief Bob
Johnston whose term had expired.

Mr. Jafus Rodgers was appointed to the Commission,
April 8, 1997, to replace Mrs. Eleanor Anthony.

Captain Stacy Dye replaced Sergeant A. Glenn Mixon
as President of the Municipal Police Association and
was appointed to the Commission, October 31, 1997.

Mr. Bobby Hilderbrand was
Commission January 1998.

reappointed to the

Sgt. Allen Quattlebaum was elected President of the
Municipal Police Association October 1998 and replaced
Capt. Stacy Dye on the Commission.

Sheri ff W. C. “Dub” Brassel
and Sheriff R. “Butch?” Mo r
Sheriff Brassell ' s term.

Sheriff Judy Pridgen was elected Chairman of the
Commission January 14, 1999.

Lt. Jerry Pryor was elected President of the Municipal
Police Association August 1999 and replaced Sgt. Allen
Quattlebaum on the Commission.

Lt. Jim Montgomery was elected President of the
Municipal Police Association August 2000 and replaced
Lt. Jerry Pryor on the Commission.

Chief Robert Harrison was elected Chairman of the
Commission January 11, 2001 to replace Sheriff Judy
Pridgen.

January 23, 2001 Sheriff Butch Morris was reappointed
to a new term which expires January 14, 2008.

Sheriff Boe Fontaine was appointed to the Commission
January 24, 2001 to replace Judy Pridgen.

Chief Jimmy Doster was elected President of the
Municipal Police Association August 2001 and replaced
Lt. Jim Montgomery on the Commission.

Chief J.R. Thomas was appointed to the Commission on
February 28, 2002 to replace Chief David Muniz..

Lt. David Stogsdill was elected President of the
Municipal Police Association and replaced Chief Jimmy
Doster.

Dr. James Golden was appointed January 30, 2003 to
replace Dr. Jeff Walker.

Sgt. Cecil White was elected President of the Municipal
Police Association August 2003 and replaced Lt. David
Stogsdill.

Sgt. Scott Baxter was elected President of the Municipal
Police Association in August 2004 and replaced Sgt.
Cecil White.

Mr. Carroll Lester was appointed to the Commission
October 18, 2004 to replace Mr. Dick Homan.

February 2004, Bob Harrison was reappointed to a new
term through January, 2011.

September 2004, Arthur Kirksey was appointed to
replace Jafus Rodgers.

April 2005, Bobby Hildebrand was reappointed to a new
term through January 2012.

August 2005, Sgt. Roger Pearson was elected President
of the Municipal Police Association and replaced Sgt.
Scott Baxter.



September 2005, Ms. Yvonne Keaton-Martin was
appointed to replace Arthur Kirksey who was unable to
serve his full term.

Assistant Chief Ricky Wingard was elected President of
the Arkansas Municipal Police Association and replaced
Sgt. Roger Pearson on the Commission August 2006.

February 1, 2007, Sheriff Paul Lucas was appointed to
replace Sheriff Boe Fontaine who retired.

March 7, 2007, Barney Reeves was appointed to
replace the late Bobby Hildebrand.

May 10, 2007, Chief Kel Nicholson was appointed to fill
the term of J.R. Thomas.

August 2007, Det. Billy Hrvatin was elected as President
of the Arkansas Municipal Police Association replacing
Ricky Wingard.

Sheriff Butch Morris was reappointed January 14, 2008
to a new term which expires January 14, 2015.

February 11, 2008, Sheriff
appointed to replace Paul Lucas.

Danny Russell was

August 2008, Chief David Millard was elected as
President of Arkansas Municipal Police Assiciation
replacing Det. Billy Hrvatin.

July 2009, The General Assembly moved to add an
office of the Department of Arkansas State Police to the
AR Commission on Law Enforcement Standards and
Training. Jami Cook was appointed to fill this position.

August 2009, Lt. Bobby Walraven was elected as
President of the Arkansas Municipal Police Association
replacing Chief David Millard.

January 14, 2010 Dr. James Golden was reappointed to
a term which expires January 14, 2017.

January 2010, Mr. Cecil Greene Jr. was appointed to
replace Yvonne Martin.

August 2010, Lt. Kevin Sanders was elected as
President of the Arkansas Municipal Police Association
replacing Lt. Bobby Walraven.

February 2011 Chief Percy Wilburn was appointed to
replace Chief Kel Nicholson who was unable to fulfill his
term.

March 1, 2011 Alonza Jiles was appointed to replace
the late Carroll Lester.

In 2011 The General Assembly moved to make the
position of the representative from the Municipal Police
Association a fulltime position to serve for seven years.
Lt. Bobby Walraven was appointed to fill this position.

March 1, 2011 Cecil Greene was reappointed to a term
which expires January 14, 2018.

March 1, 2011 Chief Bob Harrison was reappointed to a
new term which expires January 14, 2018.

March 1, 2011 Alonza Jiles was reappointed to a term
which expires January 14, 2018.

February 6, 2012 Barney H. Reeves was reappointed to
a new term which expires January 14, 2019.

February 4, 2013 Sheriff Doc Hollway was appointed to
replace Sheriff Danny Russell wh o
January 14, 2014.



ANNUAL REPORT
STATISTICS
2013

BACKGROUND

This report is submitted in accordance with Act 452 of 1975. Included in this report will be the history of the
Commission on Law Enforcement Standards and Training, statistics on officers trained/certified and other
activities in training and standards.

TRAINING

Of 2,938 officers who began training, there were 2,927 officers that successfully completed training during the
calendar year of 2013. There were 3 officers who failed either academics or firearms and 8 officers who left
due to personal/medical reasons, resignations or terminations .These numbers indicate that 99.% of the
officers who enrolled in classes successfully completed the course of training.

BASIC TRAINING

The four (4) ALETA Basic classes and two (2) Aleta NW Arkansas Basic classes conducted during 2013
had a total of 346 students enrolled. There were 0 students who failed the academic portion of the
training, 3 students who failed the firearms portion and 8 who either resigned, were terminated, left for
personal reasons or voluntarily dropped out. The total number of Basic officers trained during 2013 was 338
with a Increase of 79 from the previous year.

With the great disparity in the educational background of the students, the success/failure ratio continues to
confirm the excellent balance of the curriculum being taught by ALETA.

STANDARDS

The Standards Division report (see enclosed), among other things, shows that as of December 31, 2013,
there was a total of 20,796 active law enforcement officers who are certified in Arkansas. A breakdown
shows 321 Municipal agencies with 10,649 officers; 75 County agencies with 7,085 officers; 26 State
agencies with 2,834 officers and 42 Other agencies with 228 officers.

FISCAL AND PERSONNEL An overview of the fiscal and personnel matters (see enclosed) shows
comparisons with the previous fiscal year. Not shown on the personnel list are 15 Department of Correction
inmates who are quartered at ALETA and who perform janitorial duties, printing duties, maintenance
assistance, kitchen help and maintenance of the Academy grounds.



BASIC TRAINING SCHEDULE & COURSE DESCRIPTION

You will find a copy of a Basic Training Schedule, Summary, and Course Description as well as a
Specialized Training Curriculum Schedule enclosed for your review. It is hoped that these will provide you
with a better understanding of how the curriculum is designed and implemented. The classes on the range
and the practical exercises only show the Instructor or Instructors primarily responsible for coordinating the
activities. However, all the Instructors participate in the activities on the range for safety purposes and for
organizational purposes with the practical exercises. The other classes taught by ALETA often show two
Instructors. The first Instructor listed is the classroom Instructor with the second Instructor as a back-up or
co-Instructor.



COMMISSION ON LAW ENFORCEMENT STANDARDS

AND TRAINING

ACADEMY TRAINING REPORT

CLASS STATISTICS
CALENDAR YEAR 2013

Total number of ALETA BASIC TraiNiNg COUISES  ......uuuuuuuuuuiururnruinrnrnrnrnrnrnrnnnmnrnnnmnrnmersrnmnnn... 4
Total number of ALETA BASIC StUAENTS ...ouininiiiiiii et e e e e eens 283
Total number of NW AR BASIC TraiNiNGg COUISES ....cocuueiiiiiiiiieiiieteestieeeestieeeesaisreeesibneaesnsbaeeessnnneeesannneeas 2
Total number of NW AR BASIC StUAENTS ...ttt e e e e e e s ee e e e e e s nseneees 63
Total number Of BASIC TraiNiNg COUISES ....uiiiiiiiiieiiiiiie ittt ettt st ee e s ab e e s asb e e s anbe e e s aabeeeesnneas 6
Total number of BASIC StUAENT GraUALES .........eeeeiiiiiie ittt e e e seae e eneee 338
Total nuMber of ACAAEMIC FAIUIES ......ueiiiii it e e e e e e e s s st e e e e e s e annnreeeeeeaens 0
Total nuMber of FIrearmMs FAUIUIES .........ooiiiiiiiiiiii e e e e s e e e e e s e e snrrnaeeeeens 0
Total number of Personal/Resignation/Termination DISMISSAIS ..........ccuueiiiiiiiieiiiiiieiiiee e 8
Total number of ELECTIVE TraiNiNg COUISES ....uuuuuuiuiuiuiuiiiuiniuiernininrnrninrnrnrnrnrernmnmemnrs.—.. 46
Total number of ELECTIVE StUAENTS .....viniiiiiii e e e e e 1,580
Total nuMber of ACAJEMIC FAIIUIES .......oiiiiiiiiiie et e e e et e e e e e s e rrreeeeeas 0
Total nuMber of FIr€armMS FAIUIES .........ooiiiiiii et e e e e e e aeea e s 0
Total number of Personal/Resignat i on/ Ter mi nati on..Di.s.mi.s.s.al.s..c..0

Total number of SPECIALIZED Training COUISES ...ouuuiiiiiiiiieiiiiee sttt e e sibne e e 49
Total number of SPECIALIZED STUAENTS ........uuiiiiiiiiiiiiiite ittt e e e 839
Total nuMber of ACAAEMIC FAIUIES ......uiiiiie et e e e e e e e e e s e s e e e e e e e s e annnseeeneeaens 0
Total nUMber of FIrearmMs FaUUIES..........oiiiii i e e e e s s e e e e e e e e nnnrneeeeeens 0
Total number of Personal/Resignation/Termination DISMISSAIS .........coccuveiiiiiiiiiiiiiiie e 0
Total number Of FIELD TraiNiNng COUISES .....oiiiiiiiiiiiiiiiee ittt ettt ettt sttt st e et e e nab e e e s sbneeesanneeeas 8
Total number of FIELD Training STUAENTS .......cocuuiiiiiiiiiii ettt e b eee e 173
Total nuMber of ACAJEMIC FAIIUIES .......oeiiiiiii et e et e e e e e e e sab e eeeeeeas 0
Total nuMber of FIr€armMs FAIIUIES .........ooiiiiii e e e e e e aeeeaeas 3
Total number of Personal/Resignation/Termination DISMISSAIS .........cccceeiiiiiiiiiiiiiiiiic e 0
Total NUMDET Of IMILO COUISES ..uuutuuiiuiiiiiiiiiiiiiitetutetetereteterererererae—.———e—e—ere e —are—etareteterersrsrsresssnsnsssssssnsnsnsnnns 1
o) = U a1 g o L= o i\ @ IS5 Lo =Y oS 22
Total number of Officers who completed training for calendar year 2013.............coiieiiannt. . 2,927
Total NUMDEr Of COUISE HOUIS ......uiiiiiiiiiiiiiiiiiiiiii i e e aee e e s eebsessasaesssesensssssssnsnensnsnnnnns 4,983
Total number of Officer Training Credit NOUIS ... 201,015.50

Total NUMDET Of COUISES CANCEIBA ......ooveeiiiii et e et e e e et e e s et e s e rab s e s sbaeeesabaessaranes 2




TRAINING LAW ENFORCEMENT
PROFESSIONALS

Competent and dynamic training is a most
important  portion of the Arkansas Law
Enforcement Training Academy. It helps Arkansas
police officers protect their own lives as much as
the lives of citizens and it ensures the integrity of
the state’s Criminal Ju:

Law enforcement officers such as Sheriffs, Police
Chiefs, Constables, Marshals, Arkansas Highway
Police Officers, Arkansas State Police Officers,
Arkansas Park Officers, Deputies, Municipal Police
Officers, College DPS Officers & Drug Task Force
Officers come to the Academy from agencies
throughout Arkansas for basic and specialized
training.

Basic Training at the Academy provides the
required certification for officers enrolled in the
basic training course.

ACADEMY TRAINING IMPROVEMENTS
The Academy continues to make improvements to
the training facility, specialized courses and Basic
Police Training curriculum.

e The Arkansas Legislature passed Act 640
during the 88™ General Assembly that provided
funding to the CLEST for training for 911 Public
Safety Communications Center Personnel.
ALETA is fortunate to have the assistance of
911 personnel from t he
Of fi ce, Washington Cou
the North Little Rock Office of Emergency
Services to collaborate in the development of
the training program and the first course will be
held in early 2013. The training will be made
available to as many participants as possible
and will be held at locations throughout the
state as well as ALETA.

Upcoming changes to training that are anticipated
include:

CLEST recognizes the importance of revising the
content of all training courses and strives to update
existing topics and add new subjects to the basic
and specialized schedules. In 2014, there were a
number of changes including the following
revisions to the Police Basic Training Course.

e Police K-9 Deployment : This block of
instruction is designed to provide the patrol
officer with the general knowledge to effectively
assist the Police Service Dog Unit.

e Smith Driving System : Students are
familiarized with the causes of collisions, using
keys to improve driver skills, how to avoid
backing collisions,
actions and managing common driving
distractions.

ho

¢ AR Lottery : Students are familiarized with the
laws regarding the lottery and specific offenses
they may encounter.

Below 100 : This instruction is part of a
nationwide initiative to reduce the number of
line of duty officer deaths to fewer than 100
annually and includes 5 major officer aspects
for daily performance and safety.

e Basic Computer Technology : The lesson
purpose is to familiarize the student with basic
computer parts, terminology, and software.

Pressure Under Fire: This course provides
basic students with a first-hand perspective of
officer survival during a critical emergency. It

will illustrate rapid emergency response and

of ficer’s critical dec



Facility Renovations

In 2013, work began to improve the ALETA-EAST
Camden facility. These extensive changes include:

New paint, furniture, flooring,decorations, and
installation of a big screen television and
theater seating in the student break room.

The paint, flooring, and ceilings and bedding
were replaced in the south dormitories to
provide cleaner surroundings and more
comfortable lodging for basic training students.

The classrooms were repainted in contrasting
colors in order to provide a cleaner and more
focused training environment. Carpeting was
also replaced .

Existing floor space was rearranged to allow for
more efficient use of office areas.

Inmate labor was used to complete these

improvements to reduce costs.



RESEARCH AND INFORMATION TOOLS

The Academy has created a website http://www.clest.org that includes information on the Academy such as
the Mission Statement, Objectives, Goals, frequently asked questions, Agency Chronicle, Commission
members, Commission Meeting Minutes, Academy Training Schedule, Academy History, Academy Staff,
Auxiliary Officer Training Material, Standards and Regulations.


http://www.clest.org/

BASIC TRAINING CURRICULUM

Through a unique partnership with the Arkansas State Police, FBI, Criminal Justice Institute, ACIC and Arkansas
Judiciary System, there is a wide variety of instructors bringing their expertise into the classroom by case study,
lectures, simulations, Powerpoint presentations and group discussions to generate leadership approaches to
community-based challenges.

e 911 Calls Involving Children Introduction to the Fourth Amendment
e Alcohol Beverage Control Laws Introduction to I.C.S. 100

e Accident Investigation & Practical Introduction to N.I.M.S. IS 700

e Arkansas Weapons Laws Introduction to Tactical Shooting

e Arkansas Animal Cruelty Laws Introduction to the U.S. Constitution

e Arkansas Wireless Information Network Intro. to Weapons of Mass Destruction
e Arrest/Search Procedures Practical Invest./Case Preparation of Dom. Vio.
e Arson Investigation Investigative Detention

e Auto Theft Investigation Juvenile Law/Causes of Deling. Behav.
e Building Search Law Enf. Standards & Tr. Regulations
e Burglary Investigation Media Relations

e Child Abuse Recognition Missing & Exploited Children

e Child Sexual Abuse Night Fire Practical

e Civil Process O.C. Spray Practical

e Civil Rights Criminal/Civil Liability Occupational Stress

e  Community Policing Officer Survival/Pressure Under Fire

e Concerns of Police Survivors (C.0.P.S.) Patrol Rifle Familization

e Consular Notification & Access (CNA) Patrol Drug Interdiction

e Crime Prevention & Patrol Procedures Patrol & Tactical Practical

e Criminal Justice System Physical Fitness

e Criminal Law & Procedure Police & People with Disabilities

e Crisis Intervention Police Suicide

e  Cultural Diversity Post Shooting Trauma

e Death Investigation/Notification Principles of Invest. Process/Practical

Defensive Tactics & Practical

Domestic Situations Practical

e Domestic Violence Law

¢ Domestic Violence/ Sexual
e D.W.l. Enforcement

e Drug Enforcement

e  Dynamics of Off-Duty Encounters

e Emergency First Aid/Heartsaver CPR & Practical
e Emergency Spanish & Practical

e Emergency Vehicle Operations & Practical

e Ethics

e Firearms/Range/Fats

e Fraud Investigation

e Gangs/Extremist Groups

e Grade Crossing Collision Investigation

e Hazardous Materials

e Internet Sexual Predator Assault Investigations
e Interpersonal Violence

e Interrogation Techniques

e Interviewing Child Victims & Practical

¢ Interviewing Domestic Violence Victims

e Interviewing Victims & Witnesses & Practical

e Interviews, Interrogations & Confessions

Probable Cause

Racial Profiling

Radar/Lidar Operator

Report Writing

Reporting Use of Force
Response to Active Shooter Incidents
Response to Crimes in Progress
Robbery Investigation

Search of Motor Vehicles
Search of Persons & Practical
Search of Premises

Search Warrant Preparation
Sexual Assault Investigation & Practical
Sexual Harassment

Shoplifting

Smith Driving Systems

State Crime Lab/Fingerprinting
Sudden In-Custody Deaths
Telecommunications

Testifying in Court

Traffic Law

Use of Force

Vehicle Stop & Approach
Weather Spotters

Parole and Probation



Hundreds of professionals attend these classes which range in length from two to 44 hours. These classes

consist of:

Officer Survival

Defensive Tactics

Criminal Investigation |
Firearms Instructor
Radar/Lidar Operator
Instructor Development
Patrol Rifle

Tactical Handcuffing
Telecommunication Course
Intoximeter ECIR Operator
EVOC

Emergency Narcotics Rescue

Field Training Officer
Response To Active Shooter
Tactical Officer

Radar/Lidar Refresher

Law Enforcement Refresher
Jailer Training

AR Court Security Officer
AR Public Safety

Executive Sheriff Course
Basic Canine Handler
Below 100

Intro to Search and Rescue



QUALITY
LEADERSHIP

Continuous review of the training curriculum and
professional standards, testing the skill of the
students, and development of highly effective
instructors enables the Academy to ensure the
highest quality of leadership training for the
Academy cadets who will be protecting the lives
and property of private citizens upon graduation.
This ensures the Academy of continuing quality
leadership.

INSTRUCTOR AND STAFF
DEVELOPMENT

The Academy has an outstanding instructor cadre
who have great pride in instilling integrity, honesty,
and ethics. They serve the Academy by teaching
classes, assisting with curriculum and program
development, and helping students resolve the
academic and personal issues that arise during
their twelve weeks of residence. Using certified
adjunct Instructors from around the state ensures
the Academy is providing not only an eclectic
perspective, but also the highest quality
educational background for students.

The Academy has worked diligently to improve the
classroom environment so that students will have
the state of the art training. Instructors have been
trained in the new scenario-based methodology.
Having a well-trained instructional staff is a priority
of CLEST. In order to accomplish that goal,
instructors and other personnel attended over 400
hours of training in 2013. This training led to
greater proficiency in current topic areas and the
implementation of new classes for presentation to
law enforcement. Classes are monitored and
instructors given feedback on their classroom
performance and instruction skills. Instructors,
trained with Academy resources such as theater-
style projectors, PowerPoint software, and
computer-enhanced imaging, use these tools to
enhance their classroom presentations.

TESTING AND
ACCREDITATION

The testing process has undergone revision
whereby today we test not only academically but to
assess the students’ ac:’
areas. Our goal is to see that officers not only
have the knowledge to do the job but that they also
possess the skills necessary to perform that job
safely and professionally.

DISCIPLINE
Student discipline is stressed in all training
activities. A reporting process has been

implemented whereby the involved agency is
notified of any and all disciplinary problems or
actions. A process has been put into place that
allows us to identify academic skill and disciplinary
problems early in the training process and to make
agencies aware of those deficiencies.



TRAINING LAW ENFORCEMENT
PROFESSIONALS

OFFICERS TRAINED DURING CALENDAR YEAR 2013

TOTAL

TOTAL

TOTAL

TOTAL

TOTAL

COUN T Y e 965
Y1 1N [ = PP PEEPRRR 1,667
JUDICIAL DISTRICT ittt e e e e e e e 41
Agencies in Judicial District:
Drug Task Force
Y 41
ST AT o 224
Agencies in State:
Arkansas DOC U. of A., Fayetteville
Arkansas Game & Fish U. of A., Ft. Smith
Arkansas Health Center U. of A, Little Rock
Arkansas Highway Police U. of A., Morrilton
Arkansas State Capitol P.D. U. of A., Pine Bluff
Arkansas State Parks UAMS, Little Rock
Arkansas State Police U.C.A., Conway
Arkansas State Hospital SAU P.D., Magnolia
Arkansas Tech University
NUMBER OF OFFICERS TRAINED .....cccooiiiiiiiiiiie et 2,927
NUMBER OF BASIC STUDENTS TRAINED......cccoiiii e 338
NUMBER OF ELECTIVE STUDENTS TRAINED ......cccooiiiiiiiiiiiie, 1,580
NUMBER OF FIELD STUDENTS TRAINED .....c.oeiiiiiiiiiiiiieieeeeeeeeae 170
NUMBER OF GRANT-FUNDED STUDENTS TRAINED .........ccoiiiiiiiinne. 122
NUMBER OF SPECIALIZED STUDENTS TRAINED .......cccooviiiiiiiiiiiiieen, 839

TOTAL




ALETA BASIC TRAINING COURSES
CALENDAR YEAR 2013

CLASS DATE NAME LOCATION HOURS
13-A Jan.06 - Mar. 29  Basic Police Training ALETA 480
13-B March 31 - June 21 Basic Police Training ALETA 480
13-C July 7 - Sept. 27  Basic Police Training ALETA 480
13-D Sept. 29 — Dec. 20 Basic Police Training ALETA 480

13PPO-01 Oct. 27-Dec 6 Basic Police Training ALETA 262

13A-NW Jan. 21 - April 12 Basic Police Training Springdale 480

13B-NW July 29- Oct. 18 Basic Police Training Springdale 480

ALETA ELECTIVE TRAINING COURSES
CALENDAR YEAR 2013

Elective training courses are held at night at the Academy. Basic students may elect to attend this
training for additional training hours during their Basic Police Training Course. The courses are also open to
officers not enrolled in the Basic Course.

CLASS DATE NAME LOCATION HOURS
13E-01 Jan. 9 Intro To Nims ALETA 4
13E-02 Cancelled
13E-03 Jan. 21-24 Radar Operator ALETA 16
13E-04 Jan. 28-29 First Aid/ CPR ALETA 8
13E-05 Jan.28 AR Boating ALETA 3
13E-06 Feb.11 Severe Weatherspotters ALETA 3
13E-07 Feb.12 &14 Intro To ICS ALETA 8
13E-08 Cancelled
13E-09 Feb.18-20 AR Court Security ALETA 12
13E-10 March 4-5 Civil Process ALETA 6
13E-11 March 7 Bat Mobile DWI ALETA 4
13E-12 March 11 AIR-EVAC ALETA 2
13E-13 April 3 Intro to Nims ALETA 4
13E-14 April 15-18 Radar/Lidar Operator ALETA 16
13E-15 April 22 AR Boating ALETA 3
13E-16 April 29-30 First Aid CPR/AED ALETA 8
13E-17 May 6 Severe Weatherspotters ALETA 3
13E-18 May 7&9 Intro to ICS ALETA 8
13E-19 May 13-15 AR Court Security ALETA 12
13E-20 May 20-21 Civil Process ALETA 6
13E-21 May 23 Bat Mobile DWI ALETA 4
13E-22 June 3 AIR-EVAC ALETA 2
13E-23 July 10 Intro to Nims ALETA 4
13E-24 July 22-25 Radar/Lidar Operator ALETA 16
13E-25 July 22 AR Boating ALETA 3
13E-26 August 5-6 First Aid CPR/AED ALETA 8
13E-27 August 12 Severe Weatherspotters ALETA 3
13E-28 August 13-15 Intro to Nims ALETA 8
13E-29 August 19-21 AR Court Security ALETA 12




= =
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LOCATION HOURS

13E-30 August 26-27 Civil Process ALETA
13E-31 August 29 Bat Mobile DWI ALETA
13E-32 Sept. 9 AIR-EVAC ALETA
13E-33 Oct. 9-10 15-17  Radar/Lidar Operator ALETA
13E-34 Oct. 2 Intro to Nims ALETA
13E-35 Oct. 14 AR Boating ALETA
13E-36 Oct. 28-29 First Aid CPR/AED ALETA
13E-37 Nov. 4-6 AR Court Security ALETA
13E-38 Nov. 11 Severe Weatherspotters ALETA
13E-39 Nov.12 & 14 Intro to ICS ALETA
13E-40 Nov. 18-19 Civil Process ALETA
13E-41 Dec.2 AIR-EVAC ALETA
CLASS DATE NAME
13NWE-01 Jan.25 Courtroom Security Springdale
13NWE-02 Feb. 15 Intro To ICS Springdale
13NWE-03 March 29 Nims Springdale
13NWE-04  April 5 Civil Process Springdale

13NWE-05 August 30 Civil Process Springdale

12
8
4

12

12



ALETA SPECIALIZED TRAINING COURSES
CALENDAR YEAR 2013

The term "Specialized Training" is one given to advanced training courses offered at the Academy or
Springdale and may only be attended by certified officers or officers who have attended a Basic Police
Training Course. There is also a Jailer Training Course offered for civilians employed as Jailers.

CLASS DATE NAME LOCATION HOURS
13S-01 Jan.14-18 Field Training Officer ALETA 32
13S-02 March 3 &15 Handgun Qualification ALETA 2
13S-03  Jan.28-Feb.1 Jailer Training ALETA 40
13S-04 Feb. 4-6 Response to Active Shooter ALETA 26
13S-05 Feb. 11-15 Instructor Development ALETA 44
13S-06  Feb.25-Mar.1 Law Enforcement Refresher ALETA 40
13S-08 Feb. 5-7 Basic Telecommunicator ALETA 28
13S-09 April 15-19 Criminal Investigation ALETA 40
13s-10 April 22-26 Criminal Investigation ALETA 40
13S-11  April 29-May 3 Firearms Instructor ALETA 40
13S-12 May 6-7 Patrol Rifle ALETA 12
13S-13 May 13-17 Evoc ALETA 24
13S-14 June 4-6 Basic Telecommunications ALETA 28
13S-15 July 15-19 Jailer Training ALETA 40
13S-16  July 29-Aug 2 Instructor Development ALETA 44
13S-17 August 5-9 Criminal Investigation | ALETA 40
13S-18  August 12-16 Law Enforcement Refresher ALETA 40
135-19  August 19-23 Field Training Officer ALETA 32
13S-20 August 26-30 Firearms Instructor ALETA 40
13S-21 Sept. 10-12 Basic Telecommunications ALETA 28
13S-22 Sept. 2-3 Patrol Rifle ALETA 12
13S-23 Nov.4-8 Tactical Officer ALETA 40
13S-24 Oct.14-18 K-9 Training ALETA 36
13S-25 Nov. 18-20 Response to Active Shooter ALETA 24
13S-26 July 15-19 Instructor Development ALETA 44
13S-27 August 5-9 Milo Training ALETA 2
13S-29 Sept. 16 Below 100 ALETA 8
13S-30 Oct.15-17 Standarized Field Sobriety Testing ALETA 24
13S-31 Sept.23-27 Emergency Narcotics ALETA 50
13S-32 Oct.24-25 Intro to Search & Rescue ALETA 16

13S-33 Nov.11-15 Tactical Evoc ALETA 40




ALETA FIELD TRAINING COURSES
CALENDAR YEAR 2013

The termraFnehd” is used to denote Advanced Special
training sites over the state and may only be attended by certified officers or officers who have attended the
Basic Police Training Course.

CLASS DATE NAME LOCATION HOURS
13F-01 Jan.14-16 Response to Active Shooter Clarksville P.D. 26
13F-02 March 5-7  Basic Telecommunications Texarkana P.D. 28
13F-03 April 8-10 Response to Active Shooter  Cleburne CO. S.O. 26
13F-04  Feb. 18-19 Patrol Rifle Heber Springs P.D. 12
13F-05  Feb.18-22 Milo Forrest City P.D. 2
13F-06  June 25-28 Response to Active Shooter Montgomery CO. S.O. 12
13F-07  July 17-19 Response to Active Shooter Boone CO. S.O. 26
13F-10 Oct.15-17  Basic Telecommunications  North Little Rock P.D. 28

ALETA-ASSISTED MILO TRAINING COURSE
CALENDAR YEAR 2013

The MILO is a computer and video based use of force training simulator utilized to train officers in the Law
Enforcement Basic Course and specialized field training courses.

The training is accomplished by presenting students with a number of different realistic digital video scenarios
designed to test their response. The response required to successfully complete each scenario can vary
from the use of verbal commands to deadly force. The students are observed by ALETA instructors who
operate the system and critique the student’s respo
is also present when the training is conducted in the field.

The MILO has proven to be a highly effective training tool.

During 2013, MILO training was provided to the following hosting agencies:

CLASS DATE NAME LOCATION STUDENTS
13F-05  Feb. 18-22 MILO Forrest City P.D. 22

Total Students 22



COMMISSION ON LAW ENFORCEMENT
STANDARDS AND TRAINING
STANDARDS DIVISION - ACTIVITY REPORT

ANNUAL REPORT
2013 Annual Totals

Initial Employment REPOIS RECEIVEA ........oiiiiiiiiiiiiie ittt e e e e e e e 2,123

Probationary Period EXIENSIONS GrANTEA .........c.eeiiiiiiiiiieiee ittt e e e e e e e nneees 42

Change-in-Status REPOIMS RECEIVEU ...........uiiiiiiiiiiiiiii et e e e e e e s e e e e e s e aareeeaeeaan 2,951

CrtifICAIES ISSUBT ...ttt ettt ea e bt e ee e e s bt e sa e e s bt e san e e sar e e nan e e sbreenanee e 2,931

CertifiCAtES DEIMIEA  ...ceoiiiiie ettt e et e e st e e e ekt e e ea et e e s s et e e e asbe e e e annn e e e nnneeeaanrreeea 442

Training COUrSES APPIOVEA ......oeviiiiiieiiiiie et et e ekt s e e et e e et et e s sre e e e aab e e e e b e e e s ssne e e e anr e e e nsneeeennnes 2,573

Training COUISES DENMIEA ...ccoiiiiiiiiiiee ettt e e ettt e ettt e e e sa bt e e ettt e e e aeeeeeanteeeeanteeesanbeeeeanneeeesaneeeeennnes 6

Training Courses COMPIETEA  ......oiuiiiiiiie ettt e ettt e s et e e e st e e e e nnee e e e enaeeeesbbeeesaneeeeennnes 2,555

[ To Fo R O g ) (o= N (R 1o U (<o F TR 1,308

Hours of Training Completed (Statewide) (LESS ALETA) ...oviiiiiiiiiiiiee e 56,380.5

Officers Receiving Training (Statewide) (LeSS ALETA) .ot 35,1311

Hours of Instruction Conducted by STAff ... e 92

Staff Audits of Agencies (Largest AGENCIES IN STALE)......ccuuiiiiiuiiieiiiiee et e et reeee e 49
Department s ASsi St € d i e 2,715

INVESHIGAtIONS  OPENEU ...ttt ettt et e e et e e s et e e s bt e e e bb e e e s anrn e e e ab e e e st e e nne o man 0.

L@ 1ot =T Y] £ TSP TP PP PP 147

Tot al Decertificati.on. . Hear i n.g.S. e, 1

Total Decertificati ONS e C e 12
Tot al Accumul ative Decertifications .8

TOTAL NUMBER OF CERTIFIED OFFICERS AS OF DECEMBER 31, 2013

Municipal Agencies State of Arkansas B2 e 10,649 OFFICERS
County Agencies State of Arkansas 7D e 7,085 OFFICERS
State Agencies State of Arkansas 2 B o 2.834 OFFICERS
Other Agencies State of Arkansas 4 2 228 OFFICERS
TOTAL NUMBER ACTIVE OFFICERS ...uiiiiiiiiiiieiir i res s s s s s s s s s s s s s s s s s nnnnns 20,796
TOTAL NUMBER INACTIVE OFFICERS. ... .o e 33,778

TOTAL ACTIVE FILES MAINTAINED AT STANDARDS ...t e 54,574



TRAINING SECTION

Charles Ellis
Clint Scrivner
Charlie Duboise
Liz Jones

Dan Keithley
Erin Smelser
Ronnie Poole
Rodney Franklin
Robert Reeder
Johnie Adkins
Juan M. Reyes Jr.
Craig Lawson
Bernie Mosley
Tony Madlock
Schawntell Arberry
Michelle Blann
Sue Albritton
Dianne Bibb
Brenda Davis
Pam Sanders
Dana Wetherbee
Sheena Goynes
Curtis B. Sharp
Tony Rinehart

COMMISSION ON LAW ENFORCEMENT
STANDARDS AND TRAINING

EMPLOYEES
AS OF DECEMBER 31, 2013

KEN JONES, DIRECTOR

ADMINISTRATION

Kristi Branch Fiscal Support Manager
Stacye Deaton Fiscal Support Analyst
Linda Oliver Human Resources Specialist

ARKANSAS LAW ENFORCEMENT TRAINING

ACADEMY
Fred Weatherspoon, DEPUTY DIRECTOR

FOOD SERVICE

Training Supervisor Cindy Tuberville
Training Supervisor NW  Cyrstal Pennington
Training Instructor Kim Hammock

Food Preparation Mgr.
Food Preparation Sup.
Food Preparation Sup.

Training Instructor Peggy Mahan Cook
Training Instructor Kimberly Nowlin Cook
Training Instructor Hazel Lester Cook
Training Instructor Susan Daniel Cook
Training Instructor Linda Harper Cook
Training Instructor Amy Inman Cook
Training Instructor Carolyn McLendon Cook

Training Instructor
Training Instructor
Training Instructor
Training Instructor

MAINTENANCE

Rex Wallingsford Maintenace Supervisor

Training Instructor Bob Newton Auto/Diesel Mechanic
Administrative Spec. llI Larry Launius Maintenance Technician
Administrative Spec. Il Jerry Smith Maintenance Technician
Administrative Spec. lll Mitchell Genn Public Safety Security Off
Administrative Spec. Il Bill Brooks Public Safety Security Off
Administrative Spec. Il Gary Teague Public Safety Security Off

Administrative Spec. Il
Administrative Spec. Il
Computer Support Spec.
Grants Coordinator



OFFICE OF LAW ENFORCEMENT STANDARDS
#4 State Police Plaza Drive
Little Rock, AR 72209

Brian Marshall, Deputy Director Standards Division

Brian Johnson Law Enforcement Standards Specialist
Brad King Law Enforcement Standards Specialist
Susan Miller Administrative Specialist Il
Tina Witt Administrative Specialist Il
Annette Cagle Administrative Specialist Il
Rhonda Price Administrative Specialist Il
Charley Whittemore Administrative Specialist Il
Tammy Rose Administrative Specialist Il

Efren Elliott Training Supervisior



FINANCIAL STATISTICS

2013

Commission on Law Enforcement Standards and Training
Annual Financial Report

Total 2013 FY Appropriation

$4,558,978.32 FY2013 EXPENSES
REGULAR
SALARIES 1,851,939.33
PERSONAL
SERVICE MATCHING 668,585.16
OPERATING
EXPENSE 969,687.69
TRAVEL 10,762.89
PROFESSIONAL FEES 11,970.37
CAPITAL OUTLAY 42,690.70
M & R 3,209.32

TOTAL 3,558,845.46









